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University Grants Commission

harassment of women employees

Objectives: 
 

 To make the students and employees of the Higher Educational Institutions

aware of their legal rights and protections available

language. 

 To empower them with

whenever needed. 

 To enable students and employees to question if their campuses are safe and

whether their educational

 Higher Educational Institutions and its Executive Authorities to be aware of

their duties and obligations under the legal frameworks provided to protect

students and employees from

 To spread awareness

mechanism put in place for redressal of complaints pertaining to sexual

harassment and everything
 

Government Degree College 
District Sirmaur (H.P.) 
Commission (Prevention, prohibition and Redressal of sexual

employees and students in higher educational 

Regulation, 2015. 

To make the students and employees of the Higher Educational Institutions

aware of their legal rights and protections available to them in an accessible

with the knowledge they need to reach out to

To enable students and employees to question if their campuses are safe and

educational institution is ICC compliant or not. 

Higher Educational Institutions and its Executive Authorities to be aware of

their duties and obligations under the legal frameworks provided to protect

and employees from sexual harassment at the workplace.

awareness among its community of the information

mechanism put in place for redressal of complaints pertaining to sexual

everything around it. 

 Sarahan 

of sexual 

 institutions) 

To make the students and employees of the Higher Educational Institutions 

to them in an accessible 

to the authorities 

To enable students and employees to question if their campuses are safe and 

Higher Educational Institutions and its Executive Authorities to be aware of 

their duties and obligations under the legal frameworks provided to protect 

workplace. 

information on the 

mechanism put in place for redressal of complaints pertaining to sexual 
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EMPLOYER’S

 Prioritise Prevention
 Amend organisation

misconduct and provide Penalty

 Strict and mandatory
 Formulate a sexual harassment

demonstrate zero tolerance

 Prominent notification

 Organise and Conduct
sexual harassment periodically.

 Provide procedures
harassment. 

 Names and Contact 
displayed on the organisation

 Employer shall take cognizance

RIGHTS OF 
WORKING WOMEN:

 Work with dignity in a
safe and secure
environment. 

 Prevention from sexual
harassment 

 Obtain hearing and
relief from Internal
committee. 

 Seek their own or
perpetrator's transfer.

Government Degree College 
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EMPLOYER’S RESPONSIBILITIES 

Prevention and Deter acts of sexual harassment. 
organisation Rules and Regulations to recognise sexual

provide Penalty for the same. 

mandatory implementation of the Vishakha guidelines.
harassment policy based on the Vishakha

tolerance to sexual harassment. 

notification of the Vishakha guidelines at workplace.

Conduct worker's meetings, employer-employee
periodically. 

procedures for resolution, settlement, and prosecution

 details of the Internal Committee members
organisation website and premises. 

cognizance of sexual harassment from outsiders

WOMEN: 

Work with dignity in a 
safe and secure 

Prevention from sexual 

Obtain hearing and 
relief from Internal 

Seek their own or 
transfer. 
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guidelines. 
Vishakha guidelines to 

workplace. 

employee meetings about 

prosecution of sexual 

members shall be publicly 

outsiders / third parties. 
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COMPLAINTS

 All workplaces shall have an Internal Committee for prevention and redressal 

sexual harassment. 

 Internal Committee shall have a woman as the chairperson, fifty percent women

members, an NGO or

harassment as an issue.

 Internal Committee will

by the Supreme Court in

 Internal Committee members

and understanding. 

 Complaint procedure shall

 Complainants or witnesses shall not be victimized or marginalized against, while

dealing with complaints.

 Internal Committee shall

Government Degree College 
District Sirmaur (H.P.) 

COMPLAINTS REDRESSAL MECHANISM

All workplaces shall have an Internal Committee for prevention and redressal 

Internal Committee shall have a woman as the chairperson, fifty percent women

or external expert familiar and oriented

issue. 

will function as the Enquiry Authority as per

in Medha Kotwal vs. Union of India, 2004.

members shall be accessible, approachable, committed,

shall be time bound and done confidentially.

Complainants or witnesses shall not be victimized or marginalized against, while

complaints. 

shall make an annual report of their activities.
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MECHANISM 

All workplaces shall have an Internal Committee for prevention and redressal of 

Internal Committee shall have a woman as the chairperson, fifty percent women 

oriented towards sexual 

per interim order given 

2004. 

committed, sensitive 

confidentially. 

Complainants or witnesses shall not be victimized or marginalized against, while 

activities. 
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